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Yuexiu Property consolidates its key sustainability report data and provides additional disclosure in this table to enhance the transparency of ESG data disclosure and more efficiently communicate its sustainability performance with stakeholders
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Consolidated Figure (same reporting scope as FY2025 Sustainability Report, including both Yuexiu Property and Yuexiu Services)

IB=RISHEN GHG Emissions
FY2025 FY2024 FY2023 FY2022
WETERER tCO2e WEZEBER tCO2e WEZEBE R tCO2e WA SRR R tCO2e
ﬁh.;',',gﬁggﬁmg . 4,367.72 6,328.83 1,932.02 1,795.56
Greenhouse gas emissions (Scope 1)
(H2RERMANE (WS 13194379 140,929.51 6240547 6233544
Greenhouse gas emissions (Scope 2) (Location based)
REREFAANE ( 3i%)
Greenhouse gas emissions (Scope 2) (Market based) 125,576.59 140,524.60 62,376.96 6233544
(1, (M2 BERMAAR (R MAT) ) 13631151 147,258.34 64,337.49 64,131.00
Total greenhouse gas emissions (Scope 1 and Scope 2) (Location based)
EE1. BE2 BEREHRAE (ERTHIBN5E)
129,944.31 14¢ 4 . 131
Total greenhouse gas emissions (Scope 1 and Scope 2) (Market based) 9.944.3 6,853.43 64.308.98 64.131.00
iﬁsﬂigﬁmmﬁ. . 1,042,709.70 2,879.64 2,826.00 /
Greenhouse gas emissions (Scope 3)
BEREHE Energy Consumption
FY2025 FY2024 FY2023 FY2022
KR MWh JEEHS MWh JEE MWh JEES MWh
JERTBAEREIR4EAE Total non-renewable energy consumption 268,551.50 281,989.70 118,511.81 117,588.76
SIFAEREVRABAE Total renewable energy consumption 12,000.00 710.00 50.00 0.00

FY2025 FY2024 FY2023 FY2022
8 Metric Tonnes I Metric Tonnes I8 Metric Tonnes [ Metric Tonnes
EFEEy4EIEI/EFRE Total waste recycled/reused 1,189,338.54 1,750,231.79 862,340.62 1,704,156.39
BRI E R Total waste disposed 14,899.32 18,256.64 132,848.98 109,263.58

SIS SRR Environmental Management Systems Verification

7KEERAE Water Consumption
FY2025 FY2024 FY2023 FY2022
L WasE S BT EL oS BEYTH
@B¥EK Freshwater consumption Million m3 Million m3 Million m3 Million m3
5.59 5.47 213 1.82

Internal audited / verified EMS (% of group-wide revenue)
BEFEESTE Energy Consumption Management

FY2025

Y2025 FY2024
ISO14001 RBIRFEMER (REBBKEALL ) 3.60% 2.60%
EMS verified by 15014001 (% of group-wide revenue) ’ o
EEEENRSNSE/AE (REEEREL) 96.40% 97.40%

REESERS (USREESERERRNEI R
7%) Percentage of portfolio covered (as % of total
square meters)

Fast&BAE Estimated savings (MWh)

FEFHEEEERE Estimated return on
investments (%)

B7KIEHE Water Efficiency Measures

FY2025

IEFEEREERS Building EMS 79.00% 851.76 MWh 190.36%
PIEEER Window replacements 8.00% 917.80 MWh 165.07%
SHERBEIBESBAR M Energy efficient HVAC equipment 2.00% 648.60 MWh 118.80%

REROERE (USREACERFERNEIE
7%) Percentage of portfolio covered (as % of total
square meters)

FastEpka Estimated savings (m3)

FEFHREEERE Estimated return on
investments (%)

EAREIESE Energy Efficient Buildings

Br7keE Individual water meters 100.00% 259,668 m3 4106.67%
7KEL7KBEEE Water-saving faucet 80.00% 33,000 m3 -24.92%
RIKRAZKER Storm and grey water reuse 16.14% 600 m3 -51.40%

FY2025 FY2024 FY2023 FY2022
RERER AL (ARHTT)

22,591,796,247 6,877,298,004 6,520,227,412 1,197,433,925
Revenues from enerfy efficient buildings (RMB)
BERERRRESRATEREA S Percentage of enegy efficient buildings (%) 10.00% 9.09% 6.46% 5.45%
ISR (ARHTT) ) 22,591,796,247 6,877,298,004 6,520,227,412 1,197,433,925
Total revenues from sustinable products or services (RMB)
SIS SLL Percentage of sustainable revenues (%) 26.13% 7.96% 813% 1.65%
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Yuexiu Property consolidates its key sustainability report data and provides additional disclosure in this table to enhance the transparency o ESG data disclosure and more efficiently communicate its sustamablll\y performance with stakeholders.
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Consolidated Figure (same ing scope as the ility Report, i ling both Yuexiu Property and Yuexiu Services)
ETiREEER% Employee Turnover and New Hire
FY2025 FY2024 FY2023 FY2022
ik B K B K E ik
A8 Total turnover and new hire Turnover New Hire Turnover New Hire Turnover New Hire Turnover New Hire
4,840 4,239 5373 4,887 6,562 6,682 6,260 7,302
AR 18- 297 18 - 29 years old .75% 41.45% 7.19% 44.20% 34.49% 39.96% 52.05% 44.46%
By age grou 30 - 4975 30 - 49 years old .72% 49.52% 7.30% 49.60% 21.03% 54.73% 935% 50.13%
Y 29¢ group SOBELLE 50 years old or above 89% 9.04% 7% 6.20% 25.40% 531% 436% 5.42%
FRAER) BT Male .91% 57.56% .54% 58.50% 25.03% 61.01% 4.02% 63.00%
By gender ZTE Female .21% 42.44% .70% 41.50% 26.58% 38.99% 4.02% 37.00%
HHE eI Mainland of China _ .91% 99.98% .94 99.90% 2537% 99.85% 35.01% 99.94%
By region 7 REIEE Hong Kong, Macau, and Taiwan .39% 0.02% .20¢ 0.10% 32.28% 0.10% 5.62% 0.00%
Y reg [/&5MBE Overseas 3333% 0.00% 25.00 0.00% 0.00% 0.04% 50.00% 0.06%
2 $ Turnover rate 17.83% 19.60¢ 25.64% 34.02%
Internal hires 54.10% 43.93% 39.50% 46.81%
Eiﬁilll! Development and Training
RS FY2025 FY2024 FY2023 FY2022
Annual performance appraisal A% Person BAt % A% Person | B % ABj Person | BO % A% Person | BO %
P PP 12,024 [ 100% 15.184 [ 100% 19.287 [ 100% 18,400 | 100%
SIS ER THIGERRER — — — —
Average amount spent per full-time employee on training and development 490.97TC AR CNY 648 64TLARRHE CNY 556.32TC AR CNY G4GALTTARRES CNY
REEEL (1) Health and Safety (1)
FV2025 FV2024 FY2023 FY2022
B LRk Li5s e (2) Employee lost-time injury rate (LTIR) (2) | 0.2 | 0.14 | 0.23 | 0.23 |
B THRESE (3) Absentee rate (employee) (3 0. 39% 1.00% 0.70% 0.69%
FY2025 FY2024
K& Person Bt % KB Person Bol %
|5 Total 14,024 100.00% 5,184 100.00%
Bt Male 8,518 60.74% 9,199 60.58%
FtEB By gender %P Female 5506 39.26% 5,985 3942%
#8E Total 1,560 100.00% 2,108 100.00%
Z—{FE—EE t iti Btk Male 1,021 65.45% 1,425 67.60%
management positions P Female 539 3455% 683 32.40%
3 485 Total 438 100.00% 710 100.00%
DRI - Bt Male 274 62.56% 02 56.62%
e R Junior management positions |7t Female 762 37.44% 308 335%
By employee category 485 Total 1,040 100.00% 1,248 700.00%
:gﬁfﬁnagemem positions Bt Male 690 66.35% 909 72.84%
izﬁ Female 350 33.65% 339 27.16%
Total 82 100.00% 150 100.00%
%.’&.'E'&E . §1€E Male 57 69.51% 114 76.00%
Senior management positions [ err 5 T029% 5 T
$$BIE T AL Specific Workforce
FY2025 FY2024
SRETES EREESL LRETEDL EEEES
% Share in total workforce % Share in all management positions % Share in total workforce % Share in all management positions
oy b Zhuang 0.51% 0.06% 0.47% 0.28%
E/I(h”;\ﬁinori(ies 0.26% 0.32% 0.27% 0.30%
0.32% 0.45% 0.27% 0.94%
0.04% 0.13% 0.18% 0.25%
0.19% 0.26% 0.16% 0.19%
0.13% 0.06% 0.05% 0.12%
KB Person Batt % KB Person BOT %
R, R TIRMSEMERRAL 485 Total 1,523 100.00% 1,519 100.00%
STEM-related positions St Male 1,236 81.16% 1178 77.55%
Zzi4 Female 287 18.84% 341 22.45%
KB} Person BN % AB Person B %
EFIERIRPIEERE (4) 4B Total 1,027 100.00% 924 100.00%
Management in revenue-generating functions (4) St Male 545 53.07% 508 54.98%
Lt Female 482 46.93% 416 45.02%
HBITEETE (5) Gender Pay Gap (5)
FY2025 FY2024
ST &1 Average salary gap .00% .00%
| R L &8 Median salary gap 00% .00%
| FEE & £1E Average bonus gap 00% .00%
| FREEEEE Medlan bonus gap .00%, .00%

FY2023

FY2024 FY2022

FY2025

IBERENR TS

d by an ind dent trade union or covered by collective 100.00%

100.00% 100.00% 100.00%

ements
BTME (6) Employee Care (6)

FY2025

T8 Weeks
EFEER Paid parental leave for the primary caregiver 2543
GibaE B Paid parental leave for the non-primary caregiver 214

f&atNotes:

() —BZEATERE. R, SN, RFRTE LEERHIATHE, nRLERNMIAREEEN, HERHREHEE, I HHERG. Once an employee injury, ill health or death occurs, we will immediately report to the relevant government
departments. The safety management department will be fori the incident, formulating preventive and improvement measures, and reporting it to the Board of Directors.

(QRTIRKTHS 1002 R TH4TH FHEARRT 00,000FFRLA T {F4BRSES. FF200,0001(351008 R TEFNTIFRY, RRSFS0ERM, SEM40ETIIEE. Employee lost time injury rate represents the
number of injuries per 100 employees per year. It is calculated as “total number of injuries multiplied by 200,000 and then divided by total hours worked” . The factor 200,000 is the annual hours worked by 100 employees, based on 40 hours per week
for 50 weeks a year.

(3) BRERIBA TIFRSRIAERBAN T/EEEY. Absentee rate represents the number of lost days divided by the total number of work days during the reporting period.

(4) ZRFIERARPPIR: SHESTERARRPY, ASHEANEIR. j 9. Revenue generating functions refer to functions related to operations and sales, excluding supporting functions such as HR, IT, and Compliance.
(5) MFEHETMEESTRERM, FERER FBZTEZEEIE. Yuexiu Property's remuneration system implements same pay for same job positions, there is no wage gap between men and women at the same position level.
F B 7, & THIEEE. The number of parental leaves for primary and non-primary caregiver is implemented according to the policies of different regions. The

data in the above table is for employees in Guangzhou, where Yuexiu Property's core business is located.
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Yuexiu Property consolidates its key sustainability report data and provides additional disclosure in this table to enhance the transparency of ESG data disclosure and more efficiently communicate its sustainability performance with stakeholders.

{FERSEFE Suppliers Screening

ER (RUEssaE-—%, aEushERuFSEE)
Consolidated Figure (same reporting scope as the Sustainability Report, including both Yuexiu Property and Yuexiu Services)

FY2025
HEREE Number of suppliers

supported in corrective action plan implementation

—HR A FERARE (1)

Total number of Tier-1 suppliers (1) 24231
— IR 6,652
Total number of significant suppliers in Tier-1 '
EEER S—RMEERESTHESL (2) 47%
% of total spend on significant suppliers in Tier-1 (2)

IF—AREEREREY (3) 7
Total number of significant suppliers in non Tier-1 (3)

ERERAN (—HREEE—R) 6,723
Total number of significant suppliers (Tier-1 and non Tier-1) '
SR BT o138
Total number of suppliers assessed via desk assessments/on-site assessments '
BEHEER R 100%
% of significant suppliers assessed

HEHEREEAER/ BEAmPENHERHE 652
Number of suppliers assessed with substantial actual/potential negative impacts

BEEASR/EEamy SR RE T ERSE/ AUt RN HERa Ot

% of suppliers with substantial actual/potential negative impacts with agreed 100%
corrective action/improvement plan

BEEABR/EEEANE, WREIESONMEREE

Number of suppliers with substantial actual/potential negative impacts that 69
were terminated

EREERIEEISNERHERYE

Total number of unique significant suppliers supported with development 3,223
measures

BEEEABR/EERENE, WOETMETEENMEREOLL

% of suppliers assessed with substantial actual/potential negative impacts 100%

faENotes:

(1) —4R{tFERS: IEEERATHEEY. MREIRE (DIENHAEIER) MR, Tier-1 suppliers: suppliers that directly supply goods, materials or services (including intellectual property and patents) to the Company.
(2) EEMER: BRETAEEaEESCHENENAEEALKEMMSMERTE ZWEARBAAER. Significant suppliers: refers to suppliers identified as having a significant risk of negative ESG impact or significant business

relevance to the company, or both.

(3) IE—RALFERS . FEBB— R AN THRMERMIRIEAMAERS. Non Tier-1 suppliers: suppliers who provide products and services to the company through Tier-1 suppliers.




